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U.S and Colorado Jobs (2010 to 2016) 
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Colorado Jobs

Jobs 
Nationally

Slower Growth

The graph compares the change in the number of jobs nationally and in  Colorado since January of 2010 using a three month moving average.   
Index: January 2010=100  
Source: U.S. Bureau of Labor Statistics.   OSPB March 2016 Forecast.   



Growth in Jobs by Colorado Region 
Year-over-Year Employment Growth in March, 2015 and 2016 
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Source: Colorado Department of Labor and Employment, OSPB Calculations 
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Unemployment Rates by Colorado 
Metro Area 
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Source: Bureau of Labor Statistics 
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Migration to Colorado 
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By Age Group  

Source: American Community Survey (U.S. Census) 
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Top Ten Origination States 2014 

1. California (11.2%)
2. Texas (11.2%)
3. Arizona (5.6%)
4. New York (4.4%)
5. Florida (4.3%)
6. Illinois (4.2%)
7. Washington (4.0%)
8. Virginia (3.4%)
9. New Mexico (3.2%)
10. Oklahoma (3.1%)
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Colorado 65 and over Population  
Portion of Total, 1990 to 2050 

Source: Colorado State Demography Office  
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Actual Forecast 
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A TABOR Simile 

TABOR Limit 

TABOR Refund 

General Fund 

Cash Funds 

Income and 
Sales taxes 

Fees 
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 Hospital Provider Fee, other TABOR Revenue, and 
Referendum C  

Source: OSPB March 2016 Forecast 
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Medicaid Caseload Categories and Costs 
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General Fund Revenue, Actual and Forecast 

Source: OSPB March 2016 Forecast 
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State Education Fund Money, Spending, and Reserves  
Under Governor’s Budget Request  

FY 2011-12 through FY 2017-18 Projected ($ in Millions) 
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Guiding Principles of Colorado’s  
Performance Management System 

Effective, 
efficient, 

and elegant 
service to 

the customer 

Each of us 
participates in 
an activity that 

serves a 
customer 

We can, and 
should, know 
how well we 

perform these 
activities 

We should 
work 

continuously 
to improve 
our daily 

work 
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Performance Management Framework 
Delivering results that 
matter to Coloradans 

What are our 
priorities? 

How will we 
achieve them? 

How do we 
make it last? 

How will we 
know we are 
successful? 

Vision 
& Values 

Dept 
Performance 

Goals 

Customer-focused Culture 
(The Academy) 

Governance, Planning & 
Execution 

Reporting & Evaluation 

 Priority  
Executive 

Goals 

Statewide performance 
management system 

Vision 2018  

Performance plans 

Administration dashboard 
Program evaluation 

SMART Act reports/evaluations 

Performance Management Academy 
Lean program 

Cabinet working groups 

Dept. performance mgt. systems 
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For More Information… 
 
 

Visit 

www.colorado.gov/ospb 
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